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* Our University;

* What kind of University do we
want?

* External influences, internal
influences

* A framework of teaching
excellence;

* Where we want to be.

Shaping Pacific
Futures
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Foreword
From The Vice-
Chancellor &
President

to present USP's Strategic Plan
ta acknowledge the blessings

What kind of | ca o .
U n ive rsity d O We Plan (SP] 20192021, hhbeeﬁchalal:leﬂsedbylwopwed:;nmah;;ﬂ;::fcg:;

g factors have resulted in our inability to invest in some of the key ambitions that

% 5P 2022-2024, seeks to build on that plan and to refresh those aspects that we
Wa n t ? ‘quire change. For example, we are paying particular attention to the student
. §time when we have had 1o rethink our teaching and eaming sirategy in line
hing, More importantly, this refresh has embaoldened our commitment to be a
focused University.
3 ranked global University has been amply rewarded with recent success in both
P ranked 1§ i
‘management. More recently, our ranking for the first time in our history in the highly prestigious
Times Higher Education World University Ranking is & refmarkable achievernent. To be amongst
the leading Universities of the world is something that our entire Pacific tegion can celabrate. It
s testimany to the hard work of our staff, students, alumni and key stakeholders. Our ranking has
the added benefit of bolstering USPs ir presence. It signals d 2 strang
commitment to now improve our position during this 52

Although the clrrent economic context and outlook (s one dominated by poor economic
growth and uncertainty, the University has responded by promoting automation, reforms and
partnerships. These measures will make it passible for USP to continue to grow, develop and
produce better results for the region.

USP aims to bacome tha institution for life-long learning. We will continue to prioritise the
importance of entrepreneurial and ICT skills for our produce work-ready g

AUSP qualification leads to employment in the region and overseas. The increasing commitment
of member countries to labour mobility, both within the region and outside of it, and the
of i tions the University well gaing forward.
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Education
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-Students Y
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different
skill sets

Develop
Education
Strategy N

Internal

. usp
\:5 | Influence

External
Influence

|
|

® Graduates
with
essential
skill sets

What kind of ~ New society |
University do we “Society 5.0 —

want to create in
the next 3 years?

INDUSTRY 4.0
INDUSTRY 3.0
INDUSTRY 2.0 The Great Disruptor
INDUSTRY 1.0

Mechanization, steam
power, weaving loom

How the pandemic broke the PPE supply chain

Mass production,
assembly fine,
electrical energy

Automation, computers
and electranics

=

Cyber Physical Systems,
internet of things, networks

Further Reading:

Global Challenge Insight Report

1

Society 1.0
) Hunting &
* gathering

Ao,
&

A
Scctety 2.0
I Agricultural

D Socletv 3.0
mdustrlal

O

1784

The Future of Jobs

Employment, Skills and
Workforce Strategy for the
Fourth Industrial Revolution

1870

1969 TODAY
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\, 3rd and 4th INDUSTRIAL
REVOLUTIONS: Created

|

External
Influence

DUCATION 4.0 due to

. ]
] | globalization and

massive shifts in skills
required to contribute to the

5N
/7
/
/

economy
4

A EDUCATION 4.0: New Model
m of Education for the Fourth
| = Industrial Revolution

INDUSTRY 4.0
INDUSTRY 3.0

It embraces technology-
enhanced learning
experiences that will create
graduates who are more
empowered and equipped
with both the digital and

Automation, computers Cyber Physical Systems, |
and electronics internet of things, networks ‘

1784

‘ social-emotional skills;

22 1o28% Ref: World Economic Forum: Schools of the Future: 2020

Industrial Revolution 4.0

Global Context Regional Context
Education 4.0 PacREF 2018 — 2030

8 Critical characteristics in learning content and

student experiences:

Global citizen skills,
Innovation and creativity skills,

* “Pacific Regional Education
Framework, Moving Towards
Education 2030” (PacREF 2018-

Technology skills, 2030)
Interpersonal skills, * The four key policy areas of the
Personalized and self-paced learning, PacREF are Qua/ity and

Accessible and inclusive learning,

Relevance; Learning Pathways;

Problem-based and collaborative learning, Student Outcomes and

and

Lifelong and student-driven learning.

Wellbeing; and The Teaching
Profession.
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Graduates
empowered and
Education EDUCATION @ USP equipped with both
4.0 \\\ LEARNING & TEACHING EXCELLENCE the digital and social-
(Global T FRAMEWORK emotional skills

Perspective, S |
Student
Outcomes &
Learning
Gain

UsP
Education
Portfolio

7. Lifelong and student

driven learning

nterpersonal sk

PacREF

(Regional

Perspective)

UNIVERSITY THAT IS STUDENT CENTRIC

OP 10% TEACHING EXCELLENCE AND

STUDENTS OUTCOME FRAMEWORK

Have we
successfully
impart
necessary skills,
and knowledge?

Student
Outcomes
&
Learning
Gain

Office of the
DVCE P
(Portfolio)

bk

* How effective is
our resources in
supporting
independent and
personalized
learning?

T o —

How effective is 4
our teaching in
engaging
students?
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A digital campus infuses technology to drive:
» student experiences,
* improve efficiency,
* modernize operations,
* reduce costs, and

build a future-proof foundation primed for growth

| Finance
Accounting Inventory
| Control Module

System(SIS) q
Redice Modernize
u - ;
operations!
cost! i C P
Smgle Alumni

4 Digital
é- -—*5-—@—— Campus '0'—-0'-0—-@-.
1 " —
Admissions H . [
Enhance e @
student Egtllgc';::m NBAAccredltanm
experiences! Academics efficiency!

Trainin:
Student g

Information

Student
Faculty Management

e SP Pacific Technical
sy [] and Further
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* Overview of USP Pacific TAFE

Pacific TAFE | Qupuposstodsy
@ USP

Susan Sela — Director Pacific TAFE

“Skill development through innovation and agile partnership”

@

Tv ET * Skill Development for the Pacific

* Competency-based approach
* Innovative and industry-driven
Programmes @

programmes
* Flexible Delivery

Nilesh Kumar — Head of College of
Continuing Vocational Education &

Training @
T

“Skill development through innovation and partnership”
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Entrepreneurship

Programme/ Targeted Towards

Certificate Ill in Small to Medium entrepreneurs
Small Business Young entrepreneurs/Youths who are aspiring
Development & to start up a business of their own

Management

Business Administration

Diploma of Business Administration - Executive Officer
Certificate IV in Administration - Business Office Manager
Short courses and trainings, micro-qualifications,  [BEOIl=RCIWTTNIEIG]]
and - Administrative Assistant

Customized training for organisations. - Programme Administrator
Programme Coordinator

Clerical Worker
Personal/Office Assistant
Office Secretary

Customer Relations Officer

“Skill development through innovation and agile partnership”

@
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Accounting

Finance Officer
Diploma of Accounting - Accounts Assistant
Certificate I\ in'Accounting I Yelee1i]s) <Y @l[144

Sl ARG EREET TS« Purchasing Officer
micro-qualifications, and .- Payroll Officer
Customized training for . Administration Officer
organisations. - Taxation Officer

“Skill development through innovation and agile partnership”

@

Human Resource Management

* Diploma of HRM - Human resources manager in medium
* Certificate IV in HRM organization
* Short courses and trainings, micro-qualifications, and [ PINERNNSIEFIEIHER]

» Customized training for organisations. - Human Resources Coordinator
Human Resources Administrator

Human Resources Officer
Human resource support officer
Payroll Officer

Project human resources officer

@

“Skill development through innovation and agile partnership”
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Project Management

Programme/Qualification Targeted Towards

Diploma of Project Management - Project Coordinator

Certificate IV in Project Management - Project Managers

Short courses and trainings, micro-qualifications, [V e}V ENEEC

and . PMO Support Officers

Customized trainings for organizations. . Project Coordinator

Project Management Support Officer
Project Assistant

Project Team Member

“Skill development through innovation and agile partnership”

@

Business Management

Professional Diploma'in'Business™ RN LT NEELe 1S
Management - Supervisors
Short courses and trainings, - Departmental Managers

micro-qualifications, and . Small Medium Business
Customized training for Managers

organisations.

“Skill development through innovation and agile partnership” T
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Procurement & Supply

Programme/Qualification Targeted Towards

Professional Diploma in Procurement & Supply - Procurement Specialist
Short courses and trainings, micro-qualifications, - Transportation Manager
and . Supply Chain Manager
Customized trainings for organisations. .- Import & Export specialist
Logistics Manager
Production Manager
Contracts Manager
Warehouse Manager

“Skill development through innovation and agile partnership”

@

Public Sector Management

Programme/Qualification Targeted Towards

Professional Diploma in Public Sector - Policy Support staff
Management - Public service team leaders
Selgaee e R E T g e R TEL = 1B - Directors & Managers

and - Policy Analysts

Customized training for organisations. - Principal Administrators
Programme & Project Managers
Local Government Administrators

“Skill development through innovation and agile partnership”

@
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BUSP

. . .
Pacific Technical and
Become a qualified and confident digital marketer. Futher Education

Inviting expression of interest for our

Professional
Diploma

n DI tal
Marketing

nding,

Programme/ Targeted Towards
Qualification

* Professional All marketing
personal

Marketing

Short courses and
trainings, micro-
qualifications
Customized

training for
organisations.

@

“Skill development through innovation and agile partnership”

Information Technology

ted Towards

Diploma of IT Office Systems Administrator
Certificate IV in IT - IT Office Manager

Sl e e - Information Systems Manager
micro-qualifications, and - IT Systems Administrator

Customized training for - Systems Manager
organizations. - Web/Graphic Designer

- Customer Support

- Helpdesk Specialist

. Database Support

- PC Support Technician

- Database Administrator

. Technical Support @

“Skill development through innovation and agile partnership”
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Cyber Security
|

Certificate IV in Cyber - Cyber Security Practioners ety Allschmest;
Security - IT officers/managers N |

PACIFIC TECHNICAL AND

“Skill development through innovation and agile partnership”

@

Training and Assessment

Certificate IV in Training and - TVET Trainers/Teachers
Assessment . Training Officers
Short courses and trainings, . Training Consultants

micro-qualifications, and . Assistant Training Officers
Customized trainings for

organizations.

@

“Skill development through innovation and agile partnership”

3/15/2023
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Counselling

Diploma of Counselling - School counselors
Certificate IV in Counselling - Work based counselors
Short courses and trainings, . Social Workers
micro-qualifications, and . HR managers
Customized trainings for

organizations.

“Skill development through innovation and agile partnership”

@

Certificate 11l in ECCE - Assistant Pre-school Teacher

Sl el SSE g RIE 50 - Assistant Day Care Worker
micro-qualifications. - Child Caregivers in Hotels and Resorts
Customized trainings. . Nanny

ol RV LRI ERE . Pre-school Teacher / Kindergarten
in ECCE teacher

Child Welfare Officer

“Skill development through innovation and agile partnership”

@
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Tourism and Hospitality

Certificate Il in Patisseries - Commis
= g AT RS - Assistant Cook
Demi
Certificate Il in Cookery . Chef de Partie

Certificate IV in Cookery

Diploma of Culinary Arts

and Management Food & Beverage Service
Hospitality Operations and
Certificate IV in Hospitality YERGlaf:

Diploma of Hospitality - Events Management
Front Office
Night Audits

Service Marketing and
Management

“Skill development through innovation and agile partnership”

Short courses |
. Indui:ry @ the heart of our business
& I\/I |C rO : g:lzl\llaynce
o (Po 5 * Speed
Qualifications @ i

U S P Verleshwar Singh — Manager Workforce
Development Training Unit

@

“Skill development through innovation and partnership”
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Courts (Fiji) Ltd

Retail Development
Programme

USP TAFE delivers
training

OTTT TTAITUO N OV AT T T

Nabou Green Energy
Leadership and Workplace

Safety Programme @
T

3/15/2023
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Punjas

Work Health and
Safety

Working at Heights
and in Confined

Spaces
?

Micro
Qualification in
Establishing and

Operating a Small
Seafood Business

Honiara, Solomon
Islands

@

18



Business
Administration

Governance
and Risk

Legal
Courses

Retail
Industry

Certificate of Completion

Business Debt and Credit Finance &
Communication Management Analytics
Hospitality Human ICT and
and Tourism Resource Computing
Marketing Procurement Project
and Sales & Supply Management
Secretarial Taxation Trainer
skills Courses Development

Food
safety

Leadership
Development

Quality
Management

Work Health

Development

* non-credit micro-programme
* no less than 30 CPD hours
« focus on in-demand knowledge and skills

BUSINESS BUSINESS
ANALYSIS COMMUNICATION

HUMAN RESOURCE

DA GENERALIST

ANALYSIS

PROCUREMENT & SUPERVISORY
SUPPLY LEADERSHIP

Certificate of Professional

BUSINESS WRITING

OFFICE

ADMINISTRATION

FRONTLINE
CUSTOMER SERVICE

3/15/2023
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one

client at a time

M

™

Corporate Partnership

A corporate-PTAFE collaborative programme with co-
badging of the non-credit qualification

Reverse Engineering, Forward Thinking

Based on the above approach where we start from the
business results and work backward to tailor training
modules.

Workplace based assessment

A 4-week long capstone project solidifies the
competency requirements, assessed by supervisors and
PTAFE Assessors.

Global Certification

Training

COURSES

1. PRINCE2® Foundation

2. Project Management Professional (PMP)

. Certified Associate in Project Management

. Change Management™Foundation

. ITIL® 4 Foundation

. AgilePM® Foundation

. Business Analysis (BCS) Foundation

8. Agile and Scrum Foundation

9. Agile Scrum Master

10. Certified Business Analysis Professional (CBAP)

11. Power BI Certification

12. Microsoft Azure Fundamentals

13. Introduction to Cyber Security

14. Introduction to Artificial Intelligence

3/15/2023
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@ Japan ICT Centre 20th August 2020

University of the South Pacific From 8.30AM To 4.30PM

(EEE
MANAGING HR

IN A POST-COVID

eusp Digital Selling ECONOMY

FEE: FHRI MEMBERS: $200 | PUBLIC: $250

PACIFIC TECHNICAL AND
FURTHER EDUCATION
(Pacific TAFE)

FLJ1 HUMAN RESOURCES
wsTiTuTE

Meet Our Speakers

Saud Minam
Country Head,
ANZFil

Ram Bajekal

Managing Director,
FMF Foods Group

Devenesh Sharma

Discussions & Insights

+ The Role of Human Resources Post COVID-19
+ Employment Relations - What are the stakes?
 HR Communication: Leading through crisis

' Preparing for a Changed Workplace

' Adapting Workplace Learning

« Creating Safe Workspaces @

Partner

Patel Lawyers
 Workforce Planning approach during crisis BE
Craig Sims
+ Managing The Psychosocial Impact of COVID-19 Chief Executive Officer,
' Early Mediation - Resolving Disputes after COVID9 Azes Mot
Keynote Panelists Jenny Seeto
Consultant

1/ Arieta Cama,
) Professor HR Manager Lyndhurst
) Pal Ahluwalia //727rest st

Pio Vunituraga
Consultant

M HR FNPE
Vice Chancellor and President, //Selina Kuruleca,
University ofthe South Pacific  Paychologs

Kameli Batiweti

CEO, FCEF
act: Suka Salusalu a president, FHRI

Register Now!

or Verleshwar singh

PRACTICAL

LABOUR LAW

FOR FIJIAN
MANAGERS

BECOME AN
EXPERT IN THIS
1-DAY TRAINING
COURSE

SUVA: MAR 13™

$395
CONTACT
P 3312163

Emalk naomicoalla@usp ac
orregistr onine:

fo

PAC NI
FURTHER EDUK

Jopment Training Unt

aining ac.f

Short Course Pathway Model

Certificate of Certifcate of

CPD Certificate

Completion Competence

Cross Credit+RPL
to TAFE
Qualification

1-DAY =6 MINIMUM 30 CPD
CONTINUING HOURS 'g:,"l‘)"‘:gl'}"kg‘io
PROFESSIONL DONE IN THE o
DEVELOPMENT COURSE e
HOURS (CPD) CATEGORY
| |

10R 2 UNITS
CROSS-CREDIT TO
CERT IV OR
PROFESSIONAL
DIPLOMA

@

3/15/2023
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Innovation and Agile
Partnership

Product Innovation

* Content - Industry-relevant / Future Work skills / Niche courses
* Pedagogy — Size matters, SMALLER IS BETTER

* Delivery —in-house is on-house / blended / online / mobile

Agile Partnerships
« Aligned to our brand promise — BE SKILLED. FASTER.
* Moving away from paper registrations

 Digital Transformation — cloud-based data storage / online data capture

3/15/2023

* Let’s hear from you

U S P P - f. TA F E * What are your needs?
a C | I C * How can we best partner to lift

@ Honiara

productivity levels and drive better
business outcomes?

THANK YOU! @

“Skill development through innovation and agile partnership”
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